Application for Employment

PERSOMAL INFORMATION
HAME [First]

{Micidia: Tratial) TLast)
Present Home Address iy Stale ap
Previois Home Adaness City Stale 0 |
Hame Telephane Business Teleghone Way we contacl you al Work?
Yes [J Ho O
e you irerested in (check all that apply) Mirrnien f.ooeptabie
Positicn fpplying For: Salary

Full Time [ Part Time [0 Temparary O

Dt Avallabha: Herw weare you refemad to SenviceMastar?

Ara you able to parfarm the essential functions of the job for which you are applying with or without reascnable secommadation? Yas [ |

EDUCATION
TYFE OF NAME AND LOGATION DEGREES AREA |  MUMBER YEARS ATTEMDED GRADUATED
SCHOOL OF 3TUDY [Chesk One)
High School or Yes Mo
GED Tasting Site o |
College Yes Mo
a |
Othar Yas Mo
O o

ADDITIONAL INFORMATION

I3antity and employment eligibility of all new hires will be verihed as required by the Immigrabon Reform and Conbel Act of 1886,

Hl offers of employment are contingent on the presentatien of proof of the legal right to work in the U.S.

Any uncertainty in answering the guestions balow should be resolved in fBavor of disclosure. This information will nod necessarily bar an
applicant from smployment. The nature and seriousness of the crime, the date of conviction, and the relation to the pesition scught will be
conskdared. Applicants nead not dscloss infermation pertaining te sealad, sxpunged, pardenad, or statutorily eradicated armest or conviction
records,

Hawe you ever bean convicled of a falony? Yes 0 MHo O If yes, pleass explain offense and final disposifion:

Hawe you ever been convicted of a misdemeancr? Yes (] Me [ If yes, please explain offense and final dispesition:

A mppll Esclude ink o0 (EGRITAT 111 Aty 8 el 0T GRIBrnn (Ta o Mol Resul 1N Cormeann, [3) commacians a1 1 ol O L A Heallh and Selery |
msm“ﬁr{ﬂm (=) or & alatutony prevdiceseor Fenel, 11m¢jml:bjl11m 115, or 11950, Mm-ﬁhﬂmmmlmnmwm1 1ETE or & slatulony
predecessar theneal, which are mons than 2 yeans oid. (2] 3y msdemesnor comaction for which protation Fes. been sucosssf il complsted or othenwiss dechargsd ard the cass
e besen judically desmessed pursuant o GA Penal Code Sschion 1203.4 and (3) arry amest for which 2 peetrial civerson program has been successiu by compleled

T applicants. Do no disdoss amrests, cimral chages, o comvichons for which ecords have been emssd punsuant bo Conn Gen St 280146, 5441 76, or 54142 These
moonds pertain o frdings of del nquency; indngs that a child wae a memberof 3 family with servce needs, adjudicabions as  youthiul oferder, dsmissed or Molled oriminal
charges. crimnal charges for which you hase been found not guity; o comsicions for which you receted absolute pardons. Appicants whose cimingl records have been so
TSR AN oM rEwer o Fase B 3 mEsted and may S0 Swear

Hi applicants: Do rot answer either of the above T gueshions.

WA, applicants: incicn @l msd oorwicliora and compialad perieos of insarcaration within the Be? S waarm Fany of the comndcions of compgied pericds of incancanation
CCEUTRE TN e 35 5 yRars Inchaa A Corwecns for feloniss. Exciude i comichions for any of (ha Tokiwing. Enkenress, SMpks Basaul, sesecing, mingr afmc
wikclatiores, afraym o dehurbing tha peace, An Applcant Tor Gmploymant with a $aakd reeomd on Bl with tha Comemiss Rrar of Pobalion may answer - n e wih esped o any
inguiry harsin relative to: prior amests, crimingl cour apgearances of comdctions. In AckRon, any apEieant Tor GMEkcy et May Araear T ecand” wilh MEpact & any iInquiry
ralative o prior amests, courl sppearances, and adudicatons in o cases of delnguency of a5 @ child in need of sanices which did ot resul in @ complaint iTarsskned 1o e
Supsiion Court far efimingl prosecution

WY applicants; ncluche & Sedoimy cofriclions, Onhy inclade misdemesnos comiditions within e el T yesrs which resuiled in impisan ment.
wh : Onl

includhe comidtions of imprsonmens within e last 10

ruskabed b P bype of work you e seeking,
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EMPLOYMENT HISTORY List employment starting with your most current position

NAME AND ADDRESS OF EMPLOYER FROM: [ TO: POSITION HELD & SUPERVISOR SALARY or WAGES
| et
MOIYR MQIYR
DESCRIPTION OF DUTIES: REASON FOR SEPARATION:
NAME AND ADDRESS OF EMPLOYER FROM: [ T0: POSITION HELD & SUPERVISOR SALARY or WAGES
. |t
MOIYR MQIYR
DESCRIPTION OF DUTIES: REASON FOR SEPARATION:
NAME AND ADDRESS OF EMPLOYER FROM: [ TO: POSITION HELD & SUPERVISOR SALARY or WAGES
|
MOIYR MOrY!
DESCRIPTION OF DUTIES: REASON FOR SEPARATION:

Please Read Carefully

ServiceMaster considers applicants for all positions without regard to race, color, religion, sex, national origin, disability, age, veteran status or
any other characteristic protected by applicable law. Further, no information obtained by Servicelaster in response to any question in this
application will be used in violation of any federal, state or local law.

In submitting this application for employment, | understand that an investigation may be made whereby information is obtained regarding my
character, previous employment, general reputation, educational background, credit record, driving record andfor criminal history. | autherize
anyone possessing this information to furnish it to ServiceMaster and/or a third party company upon request and | release anyone so authorized,
ServiceMaster and any third party company from all liability and damages whatsecever in furnishing, obtaining or using said infoermation.

For CA applicants: Should a search of public records (including records decumenting an arrest, indictment, conviction, civil judicial action, tax
lien or outstanding judgment) be conducted by internal personnel employed by the Company, you are entitled to copies of any such public
records obtained by the Company if you mark the check box below. If you are not hired as a result of such infermation, you are entitled to a copy
of any such records even if you have not checked the box below.

1 elect to receive a copy of any public record described in the paragraph above.

If | am employed by ServiceMaster, | understand that false or misleading information given in my application or interview(s) may resultin
immediate dismissal. | understand, alse, that | am required to abide by all rules, regulations, peolicies and procedures of ServiceMaster.

ServiceMaster requires that any applicant to whom a contingent offer of empleyment is made must pass a drug test consistent with applicable
laws and regulations. An offer of employment is contingent upon an applicant’s submission to and passing the drug test. By signing this
Employment Application, | agree to undergo drug testing by urinalysis. | understand the results of this test will be disclosed to ServiceMaster, or
anyone else on a need to know basis or as required by law. | understand that if | refuse to consent to testing, fail to provide a urine sample when
requested, provide a false or tampered urine sample, or the drug test result is positive, | will not be hired by ServiceMaster in accordance with the
drug testing policy.

| understand and agree that if | am employed, the employment will be “at will”. That is, either ServiceMaster or | may end the employment
relationship at any time, with or without cause. | understand that receipt of this application by ServiceMaster does not imply employment and that
this application andfor any other ServiceMaster documents are not contracts of employment.

| certify that the infermation contained in this Application for Employment is correct to the best of my knowledge and | understand that
misrepresentation of the facts given in this application may be grounds for refusal to hire or grounds for termination of employment.

This application becomes void after 60 days unless renewed.

Applicant Signature Date Signed

EEOQ!Drug Free Workplace
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